Rules of Engagement - John 13
Dynamic Interchange
Moving into Dynamic Interchange is always risky
Friendships with each other are not antiseptic
Being a Peace Maker is not always a quiet, passive characteristic
Being Peaceable does not exclude strong rebuke or reproof
This article and the information contained is designed to be a guide for establishing great skill for men in communicating with each other in the normal course of working together. The primary drive to create this article is an observation of the years that men in the church are not skilled or comfortable with giving or receiving strong, open interchange from other men. 

At times the spiritual profile expected of men in the local assembly is to be peaceful, quiet, turn the other cheek, walk away, don’t get excited and certainly never get in “one’s face.”  There are two directions in this study: first is to allow men to express themselves even at the risk of doing it poorly, and second is to build a team of men who will know how to express strong truth and have strong interchange with out drifting into sin.
Jesus Christ communicated an essential truth in the washing of the feet of the disciples. He taught them that in the world there were conflicts and difficult things which needed interaction from the brothers/disciples.

He taught them to wash each others feet as an expression of understanding the brokenness of the world and its impact on the brothers of faith. So it is in the world of men that we must wash each other(s feet when we gather together with the spirit of growing close to Christ and developing a sense of God(s direction for our lives.

II Timothy 3/16-17 and the Book of Proverbs communicate clearly that wisdom and being prepared for living life as godly men takes the Scripture and the interchange of other men and men who are godly. There needs to be freedom given in our friendships and in our decision making to express the deepest of concerns and the strongest of feelings without sin. 

This takes time and patience when working with believers and men who are of strong character and personality. Men who drive hard as designed by God need to learn to be biblical in their decision making and expressions. Men who are of gentle personality need to learn the character qualities of the strong men even as the strong men need to learn the qualities of the gentle men.

The following are principles which bring men to or allow men to express their deepest concerns about issues of life and decision making. These are part of the foundational principles of MIHI which build into men godliness and wisdom. There needs to be a man or men who will allow these principles to spawn and grow within their friendships and leadership teams.

Principles of dynamic Interaction – rules of engagement
1. Open discussion - interactive / informal / involvement / intensity / inductive 

Controlled by biblical directives for behavior and for correction

When interaction is finished - both persons are ready to share communion

2. All subjects are open for discussion - talk about everything but with a good spirit

Strive for politeness in all communication and without nastiness

At some points each person needs to exercise discretion about an issue

Disagreement is good and even healthy – not all points need agreement

3. Speak your mind - agree / disagree - no parking lot meetings

Filtered by Scripture

Filtered by Reason – sort out heart stirring from head stirring
Restrained by the brothers - trust each one to be honest and submissive to each 
        
 other

All ideas are open for discussion both in and out of the meeting

Decision time requires complete expression and openness - if it is essential to 
         
  topic

Speak up about it or ask about it as appropriate

4. If you are irritated, speak up / get it settled - take a break / get over the initial emotion

Don(t simmer in silence

Don(t make a scene but ask for a hearing or take a break

Allow each person to speak until he gets it out like it should be – like he wants it

5. Intensity is okay, but don(t be nasty - passion is good

      
Never loose the passion to feel issues deeply - say so

While being intense refrain from personal attacks and from assigning motives

Ask questions and listen to the answers – sounds easy, difficult to do
Accept the brother(s answer - even to ask if that is what he really thinks

6. If you need to take a break - good, but you must come back

If it is because of intensity or irritation - cool off and come back

If it is just the need of a break - let us all join in and make it a good one

7. We are all learners searching for Truth together

All ideas are open for discussion 

Issue of gossip - get it off your chest - talk about it / resolve it / let is go
Each of us trust the other to be directed back to the source of irritation

We look for what God has hidden in the event / circumstances walk

Talk about delicate subjects without harming the other person

Talk about important subjects without giving a bad report about a brother
8. If it is not necessary - don(t say it

Some stuff is better left unsaid 

Giving a piece of your mind may leave you with little mind left

Speaking in anger may be the best message you ever gave and live to regret it

Burning a bridge leaves you on the wrong side of the river and a very cold swim


9. Each man holds the others accountable to these steps

Building a (band of brothers( takes time

Building a (band of brothers( is not an antiseptic relationship

There are times to sharpen iron but use the right methods for sharpening iron

10. At end of each meeting - we leave in a spirit where we could share communion

Allowing freedom to digress for short periods allows the men to trust each other

Taking the time in serious issues allows for each person to have a hearing

Each man is committed to hearing the whole the story without interruption

11. Each one is responsible for the direction of the meeting and its order

Each man takes on the responsibility to give wise and godly direction 

Each man takes on the responsibility to develop skill in leading the group

Each man takes on the responsibility - to reprove / rebuke / instruct

Each man is considered to be equal even though there is a designated leader

Each man takes on the responsibility for the direction of the meeting
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