Bad Thinking, Sloppy Thinking or Just Brain Dead
A quote form somewhere in the past; 


Reading makes a full man,


Thinking makes a ready man,



Writing makes a clear man,
As an elbow in the side of believers, this article is written with the desire to prod us into serious interaction about the Scripture. Searching into Truth is central to the revelation of God in the Universe and specifically in the Scripture. See Rules of Engagement - Articles
God has stamped His character into the Natural World and those who desire to find Him will be rewarded beyond their imagination. Not only will they find God but will find Absolutes which govern our Universe. Romans 1 and Proverbs 8/17
God has made clear that He has revealed all we are allowed to know about Him on a personal level in the Scripture. The Word is a revelation of the mind and spirit of God for us to know Him and not just know about Him – J. I. Packer, Knowing God. The Scriptures contains Truth about God and about Man which is unique in the centuries.

God has made man with a deep curiosity about life. God has given to His people a Book of Truth about which the Holy Spirit will be the guide to the content of and life changing nature of its message.

The Warning: Getting the Elbow ready for a Jab in the Ribs: A challenge to Elders, Pastor-Teachers, Ministry Staff: An open letter to those who follow the men appointed by God or/and the Body to lead.
This article is about an observation which unsettles the writer and some other brothers who have paid the price to learn the Scripture. There are several parallels which should disturb the status quo and perhaps stir quite a discussion.
Men who are in a position to give direction for living and to seek God for direction in the lives of believers who are under their authority, are responsible to speak Truth founded upon Reason and acted upon by Faith. 

Illustration #1. Most Americans have been to a doctor or medical practitioner. When the medical person makes a decision it is expected by the patient that the prescription and diagnosis is accurate, in keeping with the best scientific information. No one would go to a doctor who was unskilled or untrained in the use of medical technology and medical therapies in the area of our need. We would not tolerate for a minute, a doctor who vacillated on standard medical practice.

Illustration #2. When I go to have my dodge pickup worked on, I choose two places based upon a clear criterion. First, I want to know what training and what practice the mechanic has had on my type of truck and its problems. Second, I look on the wall to see what kind of recognition the shop has from certified organizations and which mechanics have passed the tests. Most people insert a third criterion: how long does it normally take for a turn around on the job and is the time reasonable?
Illustration #3. In private businesses where I wander about, I notice on the walls that standards of excellence are posted. I look for awards, notices of excellence, letters of commendation, plaques of recognition to establish the trustworthiness of the person and staff running the business. I consult Solomon for giveaways as to whether or not I am able to trust this person and to know what kind of person he/she is. You do the search.
Illustration #4. In trades or businesses where trainees are visible and interface with the public, most people are aware of the limitations imposed upon the trainee. The boss makes clear who is or is not going to do the work or bring the service. At banks it is common to hear a teller express that the amount of the transaction is “over my limit.”
During banking transactions, I have noticed that those who have large transactions or complicated transactions make appointments with experienced personnel. Often those who have complicated transactions depend upon staff with whom they have developed a trust and with whom they have built a rapport.

Illustration #5. During a serious study of Romanism, it became clear that a Roman Priest when qualified to be the spokesman for God in a parish was required to know and speak clearly the position of the Roman Church. He is not allowed by Canon Law to declare that he does not know. 
These 5 illustrations are expressions of sound training, serious study, achievement to meet a functioning standard of skill and excellence. Move these into the realm of the local assembly and there is room for intense debate. One of my favorite illustrations is the training the US Military uses to train their personnel, but I omitted it for space.
Elders and Pastor-Teachers and Staff members who are in a position of authority need to be skilled in Scripture and skilled in presenting Truth in a clear and convincing manner. Titus makes it clear; the Elder must be able to “gag the gainsayer.” Paul’s directive to Timothy is to study the word, to be ready to give an answer for the hope which lies within and “let no one despise your youth” by giving diligence to your calling.
There are no short cuts for learning the Scripture, for thinking through it’s’ application to the culture of the day and the lives of God’s people. It takes serious reading and serious listening and serious study and serious writing to develop a biblical framework out of which to speak the Truth.

Francis Schaeffer in his book, Escape from Reason, made a brilliant presentation of the changes in thinking in the church and in the culture through the centuries. His point in the book was the necessity of believers being equipped by Reason and Faith to confront the decay of culture. It is the call of God upon leaders in the Church to develop the ability to think clearly, deeply and express biblical truth cogently and powerfully. 

One of the most alarming trends found in the Modern Church is the drift towards Utilitarianism – if he can do the job, use him; if he is successful in motivating people put him/her in a position of leadership. In some instances Theological/Biblical training is not a high priority.

The Rights of Passage into stages of leadership are not often clearly spelled out or required of leaders in the local assembly. Steps in acquiring knowledge, of gaining certification, passing through an apprenticeship/protégé period of time with ensuing certification is often by-passed as a result of the informality of our day.

The culture of the 1990’s to the present has drifted clearly established steps in the “rights of passage” into places and stations of leadership. This lack of passage is seen in local assemblies rather frequently. Read the Book, Irritable Male Syndrome for a classic and extensive explanation of the rise of anger among men. The concept “right of passage” is an item of concern in the decay of our culture.  Check the web-site; Reaching Men Ministries; go to Literature and find the above book.
There are times in serious discussion when well meaning believers will say something like this, “I know it is right because I prayed about it and the Holy Spirit told me it was this way.” When examined by reason and a compilation of Scriptural texts the decision may be clearly foolish or ill-conceived but nevertheless the person will adhere to that weak position – against all reason and sound judgment!

When leaders make pronouncements about certain truths which go contrary to basic structure of the language or other clear passages of Scripture they often become defensive when called to account. Errors in the Biblical Text as to language and basic content are not at all acceptable. A leader needs to pay the price to have basic content well cemented in the mind and lived in the life.

For a leader, decision making in guidance decisions and direction are often the hardest and most controversial of tasks. Decisions and principles which guide them are the province of all believers but leaders are expected to know foundational, decision making Truths and Principles. Leadership in Proverbs is a high calling, one which requires years of learning and 100’s of hours of sitting with the “elders of the city.”
So here is the elbow - ::grins::   

A leader / Elder / Pastor-Teacher / Staff Member who makes a declarative statement without considering the whole of Scripture just hasn’t done his homework and is perhaps lazy in study. These men need to search diligently and widely for Truth which expresses God’s will on a matter. 
Leaders who do not continue to learn, search, take counsel are going dead in the head. Reading and searching is not an option for a leader. Being uninformed is unacceptable. Being without Biblical answers found through study and counsel is laziness.

Making statements about the Scripture which do not hold up to scrutiny is simply, sloppy speaking as a result of lazy study habits. If discussion is wanted and needed then the conversation needs to give direction to free up input from a variety of sources.
Men and women who hone the skills of study and hone the skills of speaking and hone the skills of communication are in high demand. The call of God on a man’s life is a high calling.  The “Call” needs to be developed by time and study and counsel and experience.

Since the writer, Me, has had a wide variety of encounters with believers and leaders in the last 13 years the Thought Provokers to follow come from listening to content oriented believers in the Body of Christ and from leaders who have relevant input but whom have been pushed aside, in conversation.
In a true sense, this is an open letter to leadership at all levels of authority in the Church and an encouragement to attenders, to speak up with graciousness and with clarity. The challenge is not to be abrasive or obnoxious but to be articulate, clear and to the point.
Here are some thought provokers. These following questions are not an excuse to be rude but are proffered for discussion which would lead to the depth of discussion and eventually, godly maturity. Maybe even, these are a little provocative. ::grins::

1. Why does leadership react against input from people during open forum and discussion where input is part of the agenda? Have you seen this? What is your response?
2. When leadership makes a mistake in accuracy of content why do believers who know better remain quiet? Culture of passiveness? Intimidation? 
3. When those who have sharpened skills in an area under consideration, do leadership people defer to their expertise or reject the input? Why is this? Are you marginalized?
4. When leadership in a local assembly expresses “hair-brained concepts,” who reins them in? What has been your experience in these matters?

5. Have you experienced a requirement/demand of submission to the directives of leadership in your local assembly without debate or input based upon the “Priesthood of Believers?” As a result of a violation of Scripture? Discuss this openly!
6. Consider this! It is alarming how many leaders are not “apt to teach” because they do not know the content of Scripture and are not skilled in presenting Truth. Some do  not study doctrinal content and biblical truths in order to learn and understand what God has given in the Scripture. What is your opinion! Ask your coffee shop compatriots.

Give some thought to this!
RMM-DRS
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